PREVAILING WAGE DETERMINATION

The California Labor Code requires that workers employed by contractors or
subcontractors in the execution of a public works contract must be paid the State-
determined prevailing wage rate. All contractors and subcontractors are responsible for
ascertaining and complying with all current general prevailing wage rates for crafts and
any rate changes that occur during the life of the contract. Failure to pay the correct
prevailing wage rates can have numerous causes. The following are common mistakes
contractors tend to make:

d Using the incorrect wage determination

. Not understanding the double asterisk (**) rule

. Not applying Predetermined Increases

. Ignoring the footnotes in the wage determination

. Not utilizing the Important Notices issued by the Department of
Industrial Relations (DIR) and Advice Letters

d Failure to submit Certified Payroll Reports
. Misclassification of workers
. Not following Apprenticeship Requirements

Using the Correct Wage Determination

State prevailing wage rates apply to all public works contracts as set forth in Labor Code
Sections 1720, 1720.2, 1720.3, 1720.4, and 1771. The General Prevailing Wage
Determination is established by the California Department of Industrial Relations (DIR)
Division of Labor Statistics and Research (DLSR).

The DIR’s Prevailing Wage Determination can be found at the following website:
www.dir.ca.gov/dirdatabases.html

Prevailing Wage Determinations for journeyman as well as apprentice schedules can be
accessed from this site.

Prevailing Wage Determinations are issued by the Department of Industrial Relations
twice a year, on February 22 and August 22 (LCP Manual, July 2005, Section I, page 3).
Wage determinations are referenced by the four digit year followed by a dash (-) then a
one (1) or atwo (2). Aone (1) is for the February 22 determination; a two (2) is for the
August 22 determination. For example, the Prevailing Wage Determinations for 2005
are 2005-1 and 2005-2.



The correct wage determination for a project is determined by the advertisement date of
the invitation to bid. Projects advertised from February 22 to August 21 would use the
yyyy-1 wage determination. Projects advertised between August 22 and February 21
would use the yyyy-2 wage determination.

NOTE: According to the Department of Industrial Relations, each Prevailing Wage Determination
is effective 10 days after its issued date.

Example: Advertisement date of the invitation to bid is March 15, 2005. The correct
Prevailing Wage Determination would be 2005-1. “2005” represents the four digit year
and “1” because the project was advertised between February 22 and August 21.

This section will show the step by step instruction on how to access and use Prevailing Wage
Determinations found on the DIR Prevailing Wage website.

From the DIR homepage, http://www.dir.ca.geglect théStatistics & ResearcHink.
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Division of Labor Statistics and Research

Select theDirector's General Prevailing Wage Determinationlink on the screen
below. Prevailing Wage Determinations for journeymen as well as apprentice schedules,
shift differentials, and important notices can be accessed from the following screen.
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TheSuperseded prevailing wage determinatiofink will be discussed on the following
page.




Superseded Determinations

Superseded Determinationsink refers to previously issued Prevailing Wage
Determinations.

Depending on the bid advertisement date, contractors may have to Sspénseded
Determination to find the appropriate Prevailing Wage Rate.

NOTE: The correct prevailing wage determination is determined by the advertisement date of the
invitation to bid. Projects advertised from February 22 to August 21 would use the yyyy-1 prevailing
wage determination. Projects advertised between August 22 and February 21 would use the yyyy-2
prevailing wage determination.

Select the appropriatupersededPrevailing Wage Determinationto view prevailing
wage rate for superseded determinations.
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Journeyman Determination

Selecting thdourneyman Prevailing Wagelink brings up the screen on the following page.

Y DLSR - General prevailing wage determinations: 2007-2 journeyman determinations
| L | ‘ | & | | + | DR http://www.dir.ca.gov/dlsr{PWD/index.htm ~(Q-~

- See Consumer Price Index Pursuant to California Labor Code part 7,

» Fatality statistics chapter 1, article 2, sections 1770, 1773, and 1773.1

To locate a particular journeyman craft or classification's prevailing wage determination, holiday, advisory scope of work, or travel and subsistence
prevision, please follow the six steps in the table below:

HL1ES Step one Statewide St t d ne if your craft's determination is among the basic trades that
- California Labor and P S atewid: st counties in California.
Workforce Development
Agency
» Federal Bureau of Laber " " If you have not found your craft in step one, check this area to see if your
Statistics Step two (A) Northern California craft's determination is one of Northern California's basic trades
» Empleyment Development
Department . 2 . "
e e, check this area to see if your
Step two (B) Southern California Southern Californi ralimmia's basic tradas.
Step thres San Diege ég:rg;ilg&;wggui;?s one and twe (B), examine this area if your project Is in
Step f _Choose a county 7] COU ntV Determinatic Lor 3, choose the county where
ep four o [ Wonn des. HTML format
County determinations (subtrades)
County Determination P o
7 5 AN Examine the county (if shown) where work is being perfermed to see If your
(Shlft leferentlal' Step five County determinations (subtrades) | classification has a shift differential pay determination. HTML format.
Shift differential pay

e if any corrections, interims, or
at may apply to your determination.

Step six Important notices Hl\mportant Notics

Return to main menu

To ensure that you are able to view all current prevailing wage determinations, predetermined increases, and curmrent holiday, scope of work, and
travel and subsistence provisions, you must have a copy of Adobe Acrobat and a copy of Microscft Excel 87 or 2000. If you do not have the
programs necessary to opent-===~filassauann cbicintbe fona Docdan and llismms nean rams below:

Journeyman Determinations

Statewide Crafts that apply to the entire state of California.
Southern California: Crafts that apply only to Southern California.

County Determinations Crafts and/or Sub crafts that apply to particular counties across
California. (NOTE: You will be using many crafts from this link for LAUSD projects).

County Determination (Shift Differential): County crafts, such as Electrician and Plumber
which have shift differentials, are included in this link.

Important Notices: Relevant information that expands and/or alters workers
classifications.

Selecting either th8tatewidelink or Southern California Determination link will bring up
the screens on the next page, respectively.




Statewide and Southern California Prevailing Wage Determination

The Statewide and Southern California Prevailing Wage Determination screens are very
similar, but will provide links for different determinations.

Determinations: The prevailing wage rate that must be paid to this particular craft.

Holidays: Holidays that apply to this craft.

Scope of Work: What type of work this cratft is allowed to do.

Travel & Subsistence: The policy and procedure in regards to payments for traveling,
lodging, parking, etc.

Predetermined Increases: Definite changes to the basic hourly wage rate, overtime, holiday
pay rates, and employer payments.

Statewide Determinations Journeyman Rates

R htp: / fwew.dir.ca.gov fdis T PWD Statewrde. hrmT T~ Google
1 workweek Consumer Price Index Pravailing Wage Labor compliance Public works
Index 2007-2 Statewide basic trade journeyman rates
forks
General prevailing wage determinations
lage rate made by the director of industrial relations
p: Indi " .
eex Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1
Download all statewide basic trade determinations (pages 1-21)
Holidays,
Page Determination scope of work, Fre_dmarmlned
travel & increase
subsistence
ent
1 | Boilermaker-Blacksmith Select One & | No increase Predeterminelncrease
hbor
2 Iron Worker Select One & | Increase
Determ|nat|0| Electrical Utility Lineman (a! ral Increase
Select One  §
28-2B2 | Telecommunications Technician “Select One |+ | No increase *
2B3 | Telephone Installation Worker Select One & | No increase *
20-2G1 | Tree Trimmer Select One | &) Ingraaca.
2H | Stator Rewinder o 7] |~ Holidays, Scope of Work,
seaone t) | Travel & Subsistence
Southern California Journeyman Rates Seeaone 1) | B
p——
| . dica.qov dlst WD Satire”
+ Includes shift pay determinations.
* A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised whil
is in effect. The determinaticn remains in effect until it is canceled, medified, or superceded by a new determination by the Dires
—_— Relatiens. A new determination will become effective 10 days after it is issued. Contact the Divisicn of Labor Statistics and Re:
Download all Califon 4224 aflac A0 das o b, icatico data if L bdatarminakion o "
| Holidays,
page | Determination arope of wark, Predeterminad
i i 1 increase
Determinatiol
3 Asnestos Worker, Heat ard Frost Insulator (d) ) Increase
18D | Asoesios and Lead Abaienent (Laoorer] () Select One 7 Increase
10E | Bulcing/Construction Inspector and Fisld Soils anc Material Tester + Select One £ | lncrease
124 | Bolermaker (fo Piselines| (&) Seec ore =) No increase *
4 Capenter Seleet Dne | =] Increase 5
10A-103 | Cranes, Pile Drver and Hoisting Equipment (Operating Engineer) + r——— | Increase Predetermlned Increases
20 | Cerent Nason et oneTT) Increase
0 Dredger (Operating Engineer) (¢ P ] Noinnrease *
5 Crywall Inatal e~ (Campenter) “Select One 3] Increase
B Elevator Constructor () Select One * | Noincrease *
A Eance Builder (Carsenter) (] prr———— N increase *
116 Eire Safety and Miscellaneous Sealing () + “Geleet One 5] No increase *
‘R Gunite Worker (| aborer) “Select One ol Increaze
21D | boizostal Dirsctional Drilling (¢ Select One &) 2
7 Fousemover [Laborer) Select One | 2] HO“dayS, Scope Of Workv
| Lbes Sefcct one 7 Travel & Subsistence
10F Landflll Worker (Operating Englnee-) (€ Select D =] Ny
134 | Landseape Imigation Laborer e —— ] Noincrease *
13¢ | Landscape Maintenance Labarer Select One B N increase *




Selecting a Craft, for example, tBeilermaker-Blacksmith link on the Statewide

Determination webpage will bring up the following screenshot.
GENEERAL FREV. -'LLl 'E'.k EDEI'EB_‘tID-l l:h \:I-‘.I: B‘; [-E DICTDB.C INDUSTRIAL RELATIONS
PURSUANT TO CAJ~— ===~ e meS—s—emeSIONE 1770, 1773 AND 17731
Boilermaker-Blacksmith Prevailing
Wage Determination

DETEFAINATION: C-14-X-2-2007
ISSUE DATE: =gt 22, 2003 4, 15oU€ Dat
EXPIRATION DATE OF DETERMIN : Septambar 30, 2008+ E Expiration Date w determimation tssued by the

Director of Industrial Relatdons. CI:CI'..’.E[T_.E 3'11 1300 of ]_nbn Satiso 774 for new rates after 110
days from expiration date, if no subssquent determination is issued.

FOE COMIME ]EE}:-T_\;G PROTECTS

LOCALITY: All localftiss within the Stats of Califormis

Employer Paymen E Streight-Tims Total Hourly Rate

C : Basic EHealth Papsion® Wacatioa™\Jraiming Other Howrs Total Dadly  Saturday  Somdey
L Basic Hourly # Houly and Hobiday Pryments Hourly Foliday
Fara Walfars Rate 112X 112X X

"AREA L

Bedsmaakar-Blacksmith g3Tee 227 750 P10 0.50 FTR645  TR.64S 1031s

“AREAZ

Bodsmaakar-Blacksmith £3762  BIT bg.00 by 70 100 024 Lnses

*AREAZ

Bedermavar-Blacksmath 53652 817 .40 ] 100 024 E 5613 CTh.44 f19.4 Some crafts will have different

areas. Make sure you are using

irion of L -:l:lc: S111is-.i:: the correct area
ratus, please comtact the T .

Apprenticechip Seandards or refr te she Division of Apprenticashin Standards’ websita at hetp- www. dizca gov'das/das hiee].

2 Indicates an appreaticsabls craft Effactiva as of Juby 1, 2008, the iwmames and peblicatios of the prer
schadules/appmentice wags rates bave besz reassizoed by the Doparmant of Industrial Ralacons fom tha I
Fasezrch o the Division of Apprenticsship Stmdards. To cherin amy apprextice schadules apprentice wags

M Arsa | - Topectal, Imyo, Korz, Los Angales, Orangs, Riverside, San Beenardine, San Diage. Santa Barbera, Sax Luis Obispe (o=ly that partie=
that is within a 2¥-msile radins of the city of Santa Maria), and Ventura conntizs
Arex I - Alapmgda, Contra Costa, Marin, 52z Francises, San Masso, Sants Clama, and Solans Counties.
Arza 3- All other remaiming couzties.
® Censibution is factored o the applicable cvertime multiplisr for sach cvartims hour worked.
* Rats apphies to the fret 2 dady evaritme bours and the first 10 hours wocked oz Satusday. All ofter ovartimns is paid at the Se=day/Holiday rats.
4 Iecbadias amount for Answity Trest Fond.

RECOGNITED HOLIDAYS: Eolidays upern wiich the general pravailing beusly weags sate for Holiday week shall be paid, shall ba all Boliday: in
the collective bargeinizg agrasment, applicekls to the particular aadft, clamificaton, o tyvpe of worksr employed oo ths project, which is oo Ele witk
tha Dhirector of Izdusirial Relaticzs. If the prevailing rate is zot based on a collactvsly bargamed rata, the Bolidry: npon whick the prezailing rat shall
be paid shall be 25 provided iz Secticn §700 of the Gevernmant Code. Yow may obeaiz the helidey provisions for e currset deterominations oo the
Teterzat at it orar. dir ca. g0 DLSR/FWD Haliday provisions for ¢ et o7 supsnaded determaizati ms may e obtained by coztaining the
Provailing Wags Unit ot ($15) 703-4774.

TRAVEL AND/'OR SUBSISTENCE PAYMENT: In accordancs with Labor Cods Sections 1773.1 and 1773.%, contractors skall make trzvel
a=d/or subsistance pavments fo sach workar h: axaczte the u.ur]u: ¥ou mry obtyiz the traval 2=d‘or subsistance provistons for the corrant
determzinations on the Iztemat at L3 5 UD Travel and'er sobsistenca requirements for comant or supsrseded
determeinations may b obizined by contactizg the Prevailmg Wags Uit at (41 3) 703-4774.

Each Prevailing Wage Determination will havelssue Date The DIR will issue a
Determination twice a year, once on Februarlf 28d another on August ¥2

TheExpiration Date will tell you when the Determination ends.

TheBasic Hourly Rateis a component of the Prevailing Wage Rate the employer must
pay to the employee as a check, direct deposit, or similar transaction, but not in cash.

The Employer Payments second component the employer must pay, refers, collectively,
to the payments an employer must pay for workers’ Health, Pension, Training, Vacation,
Holiday, Welfare, and Other Payments.

TheTotal Hourly Rate refers to what the employer must pay, the Basic Hourly Rate and
the Employer Payments.




Sub trades

To find a determination for a craft that is not located within the Statewide or Southern
California determination link use the drag down menu locatestem four and select

Los Angeles

NOTE: In order to use the drag down menu, you must have Microsoft Excel installed on your
computer to propetly open the file. If you do not, the Excel 2003 Spreadsheet File Viewer link

can be found at the bottom of the webpage. Once installed, you may then use the Drag down menu.

If you do not wish to use the Excel version, you may uséliidL version. This will

be explained in detail later in this chapter.

alala)

DLSR - General prevailing wage determinations: 2007-2 journeyman determinations
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Step one
Step two (A)
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Step three
Step four
Count
Step fi
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Step six
Return to main menu
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Alameda
Alpine
Amador
Butte
Calaveras
Colusa
Contra Costa
Del Norte

El Dorado
Fresno
Glenn
Humboldt
Imperial
Inyo

Kern

Kings

Lake

Lassen

Los Angeles
Madera
Marin
Mariposa
Mendocing
Merced
Modoc
Mono
Maonterey
Napa
Nevada
Orange
Placer
Plumas
Riverside
Sacramento
San Benito
San Bernardino
San Diego
San Francisco
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Journeyman Determination’

First examine if your craft's determination is among the basic trades that
apply to most counties in California.

If you have not found your craft in step one, check this area to see if your
craft's determination is one of Northern California's basic trades.

If you have not found your craft in step one, check this area to see if your
craft's determination is one of Scuthemn California's basic trades.

After following steps one and two (B), examine this area if your project is in
San Diego County.

Los Angele:

in steps 1. 2, or 3, choose the county where

ine the subtrades. HTML format.

btrades)

Examine the county (if shown) where work is being performed to see if your
btrades) classification has a shift differential pay determination. HTML format.
f

Check the impertant notices te see if any corrections, interims, or
medifications have been issued that may apply to your determination.

fage determinations, predetermined increases, and current holiday, scope of work, and
of Adobe Acrobat and a copy of Microsoft Excel 97 or 2000. If you do not have the
1e free Reader and Viewer programs below:

OnceLos Angeleshas been selected on the drop down menu, the screenshot on the

following page will appear.



Los Angeles County

Below is the Prevailing Wage Determination 2007-1 for Los Angeles County. Although
the format is different from the Statewide and Southern California Prevailing Wage
Determination, the same information such asjsbae Date & Expiration Date Basic
Hourly Rate, Employer Payments Straight-Time Hourly Rate, Contract Provisions

andPredetermined Increasesare available.

LOCALITY; LOS ANGELES COUNTY

Los Angeles |

County

DET L05-2007-1 EMPLOYER PAYMENTS STRAIGHT-IME | OVERTIME HOURLY RATE CONTRACT PROVISIONS.
EASIC | HEALTH TOTAL SUNDAY
REDETERMINED
oRarToURNEY Level) | tssueoate| SPRATION | yourry | ~ano | peusion] YACATION fpawma| OTHER | joums | woumiy | oawy | sarumoay | aNa | wouoays | SCOPEOF | TRAVELE | PREDETERMIN
RATE | WELFARE RATE | HOLIDAY
SRICKLAYER. STONEASN,
a22n006 | oAnomp |4 32700 4150 | 5400 0150 030 ¢ 80 | 42710 |© se0R|o 59060 | 7shto | HOLDay scope TRAVEL NO INCREASE
sRick TenoER w2000 | OWO(ROOTT | 23EE0. 4460 | 50 A 3160 | 0470 00 ¢ B0 | 65 | 4673| 48730 | 60530 |  HOLIDAY scoPE TRAVEL INCREASE
eruch TenveR:
FLUFT PERATOR 2map0N | ONGUR00TC | 24130, 4160 | 520/s 3160 | 0470 0230 ¢ 80 | 3400 | 49470| 49470 | 61530 | HOLIDAY score TRAVEL InCREASE
» carfer,iwocem
200N | OADMAOST | 28850 4300 | 1200 1500 | 0460 0450 | B0 | 3540 | 5097| 50970 | 65590 | HOLIDAY SCOPE TRAVEL NO INCREASE
8220006 | G4QMR00T | B250 0500 0500 80 9850 nm 17500 HoLDAY scopE TRAVEL NO INCREASE
BR20006 | OABDROTT | 820 4360 0180 0500 | 0.0 00 80 | 12400 | 17600 17600 | 2130  HOLDAY SCOPE TRAVEL NO INGREASE
22000 | owsinoor o 2 0230 0470 | 80 | 7330 | 5053|5050 | G340 | HOLDAY scoPE TRAVEL INCREASE
sz | oz o BaSic Hour]y a2 040 80 | 4use0 | 600 »  s6a10 | 71040 HOUDAY scope TRaveL \NgREASE
cLedTRicN
v | weee | 2 RAte ossa| |« o2m | en | mam | 4oaw L 4sa00 | 57| HOUDAY  SCOPE  IRAVEL | NOINGREASE
22000 | 507007 0650« 0210 80 483 | L 4819 L 48430 61700  HOUE NO INCREASE
22000 | 11s0n00 06%0| | * 0210 60 | 39860 | L 4370 L 49740 | 63ss0 | HOWC NO INCREASE
: Contract
220007 | OTROROOTT | 3500, 6590 |4 8700 E 0450 00 | 80 | 50460 | L G7TIO|L 67790 | 84380 L. INcREASE
07292007 | 35180, 6590 |1 8700 E 0460 0200 60 5210 | L 70300 L 70300 88420 HOLIC PrOVISIOnS INCREASE
Issue Date 0iR8Z00T" | 36850 6590 | 6700 0460 omo | 60 | 53910 | . 7egm . 72880 | 91360  HOLC INCREASE
& 02920077 | 36690 6590 ¢ 6700|= 0450 03 S iaht Ti 95560 | HOLIDAY SCOPE TRAVEL INCREASE
) . 0729720077 | 350, 6590 | 9050 0450 0 trai g t Time 84590 | HOLIDAY SCOPE TRAVEL NCREASE
Explratlon 0292007 | B0 6590 9050 0450 01 TOta| H0ur|y Rate 89010 HOLIDAY COP| IRAVEL NCRER:
ECHAICH Date 0iRa007 | 24860, 6590 | 9050/ 0450 02 e7s10 | Hol NOREASE
o s Predetermined
W =2 Emplover Payments 0050 | 80 | 50280 |0 34%0 ¢ 86720 o 123180 Hol INGREASE
" 22000 | 080 ploy! Y! 50 0050 | 60 | 47760 |0 GAT0|° 81720 o 116590 HOl Increase
W 2020007 | 03R072¢ 50 0050 80 | 47180 |0 63870 ¢ 80560 |G 113940, HOL
suER 82000 : 0260 80 | 45310 | U 61460|U 61460 | 77610 HOLIDAY SCoPE TRAVEL INCREASE
MARBLEFIISHER. 8220006 | 0SO1A007 |V 22520 5450 | 2000 0200 0240 ¢ 80 | 0410 |w #167|c 41670 | 52900 Houpay scoPE TRAVEL NO INCREASE
PAINTER:
PAINTE 20222007 06302007 (¢ 27.670 4.100 220 1.050 0.250 0470 8.0 36.790 Y 49630 49630 49,630 HOLIDAY SCOPE JRAVEL INCREASE
2220007 | ONB0R00T |G 24400 4100 | 2280 1050 | 0250 0470 | 60 | 2520 | v a47m|v s4720 | 4e320| HouDAY SCOPE TRAVEL INCREASE
220007 | 0SR0R00T |G 23550, 4400 | 2250 1050 | 0250 0470 | 80 | 36 | v 43440| v 43440 | ¢ 43440 HOLIDAY scope TRAVEL INCREASE
21222007 06/30/2007"" & 21450 4.100 2250 1.050 0.250 0470 80 29570 ¥ 40300 40300 v 40300 HOLIDAY SCOPE TRAVEL INCREASE
PLASTERER 420006 | OIAIATT || 2780 4830 | 2710, 3050 | 0400 0£50 | 80 | 9700 | 52860 c 62860 | 66020  HOLIDAY SCOPE TRAVEL INCREASE

The Contract Provisionsinclude links for the&scope of Work, Holiday, Travel and

SubsistenceandPredetermined Increases Once selected, the information will be
displayed for your view.




Understanding the Double Asterisk (**) Rule

Contractors must be aware of the single (*) and double (**) asterisks. Within the wage
determination for a specific trade, the expiration date will be followed by a single (*) or
double (**) asterisk. A single asterisk indicates that the rate for that specific
classification will be in effect for the duration of the project. A double asterisk indicates
that the rate for that specific classification is subject to change according to
Predetermined Increases

Example: The 2005-1 Prevailing Wage Determination for a particular craft has an
expiration date of June 18, 2005**. The double asterisk indicates that the rate for that
specific classification is subject to change. To determine the correct wage rate, the
Predetermined Increases need to be applied. Apply the expiration date and the single (*)
asterisk and double (**) asterisk accordingly.

Each Prevailing Wage Determination will show either a single asterisk * or a double
asterisk ** (see pictures below).

Prevailing Wage Determination |

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2007-1

ISSUE DATE: February 22, 2007 i .

EXPIRATION DATE OF DETERMINATION: September 30,2007+ 2. Single Asterisk® |4eermination issued by the
Director of Industrial Relations, Contact the Division of Labor S'lalis»%\ 4 for new rates after 10
days from expiration date, if no subsequent determination 13 issued.

LOCALITY: All localities within the State of California

Prevailing Wage Determination T

L PR

LOCALITY; LOS ANGELES COUNTY

DETERMINATION: LOS-2007-1 EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIM
BASIC | HEALTH ToTAL
oRAFT WoURNEY LEVEL) | 1ssue oate| SXPIRATION | poupy | anp | pewsion| YASATOV frRamma| | OTRER | HouRs | wourwy [ Bawy | A
RATE | WELFARE RATE
BRICKLAYER, STONEMASON,
MARELEMA T
AULKER, 8222006 0450/2007" | & 32700 s 0.150 0310 (C B8O 42710 | 0 59080 ©
CLEANER .
Double Asterisk*
BRICK TENDER 22272007 DE/30/2007™ 0470 0.230 (e BD 36.950 48.780
BRICK TENDER:
FORKLIFT OPERATOR 22272007 0630/2007" 24130 4160 5250 3.160 0470 0230 £ 80 37400 49470
'] CARPET, LINOLEUM,
2222007 04/302007" 28850 4380 1.200 1500 0460 0.150 8.0 36.540 50,970
8/2272008 043072007 B.250 0.900 - 0.500 . - ] 9.650 13,770
g 8222006 04/30/2007" B.250 4.380 0150 0.500 0.100 0100 8.0 13.480 17.600
DRYWALL FINISHER
DEYWALL FINISHER 2222007 U%in?" ] 2_5.'"0 4.100 3.90 3.070 0.230 0470 8.0 37.330 50.530 o
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Applying Predetermined Increases

A Predetermined Increaseis another word for a raise. This is a raise that has already

been set and will be given on a particular date.

followed by double asterisks are subject to Predetermined Increases.

Statewide and Southern California Predetermined Increases

Amount of Predetermined
Increase and Effective

mg our peovailing wage determinations, plase sote thal if e ling wage rak
which was in effoct on the bid advertiscmscn! dut: of a preject has 4 singhe asterick (*) afier the
2, the ra be good for e life of te project. However, if & g wage raik
determmation has doshle asterisks (**) afher the expiration date, the rate must be updated on the Sollowng date
o ellect the predetormmncd i changels).

CARPENTER: AN chasifications
Determination § 071 is camrently i effct and expires om Jue 3, 2007**

Effective on July 1, 2007, there will b an imcrease of 224 o be allocatod fo wages and v ringes.
Effective on July 1, 0K, here wil b an imcrease of §2.24 o be allocatod o wages and v ringes.

Effective on July 1, 500, therc will b an imcrenss of $2.25 w be allocatod 1o wages andor ffinges.

Issued 2212007, Effective 342007 until superseded

This s will be upetod when wage rate breskdwn becceses availible
Lt Updated: March 4, 2007

Predetermined Increasﬁi

Prevailing Wage Determinations

0o e0] Southern California
Seww dir.ca.gov/dlsr/ PWD /Sauthern html Journeyman Rate Qr Gongle
Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1
Download all Southern California basic trade determinations (Pages 3-21D)
Holidays,
Page | Determination scope of work, Prgdetermlned
travel & increase
subsistence
3 Asbestos Worker, Heat and Frost Insulator {d Seleet One | Increase
18D | Asbestos and Lead Abatement (Laborer) (g) Select One 4 Increase
10E Building/Construction Ingpector and Field Soils and Material Tester + “Select One 13 Increase
12A Boilermaker (for Pipelines) (e) select Une =) Mo increase *
4 Carpenter Select One = Increase Increas
10A-10B | Cranes. Pile Driver and Hoisting Equipment (Operating Engineer) + seleet One 4] e
20 Coment Masen select one 3 | Increase
10 Dredger (Operating Engineer) (& Select One 5] No increase * No Increas
5 Drywall Installer (Carpenter) Select One |+ Increase
6 Elavator Constructor (g
3A Eence Builder (Carpentar) (s
STATE OF CALIFORNIA Arscld Schwarsenepger, Corerms
11C | Eire Safety and Miscellaneous Sealing (g) + TG R T L
A5 Cokden Cate Averase, 9 Floor
16 Gunite Worker (L aborer) it 2. S
o Horizontal Directional Drilling (e
17 Housemover (Laborer) PREDETERMINED INCREASE FOR
18 | Laborer CARPENTER AND RELATED TRADES
Laborer 5C-23-31-2-2007-1
10F Landflll Worker (Qperating Englneer ()
IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES,
18A Landzcape Irrigation Laborer MONC, ORANGE, RIVERSIDE, SAN BERNARDING,
SAN LUIS OBISPO, SANTA BARBARA, AND VENTURA COUNTIES
18C Landacape Maintenance Laborer
This pred d increas for the above named eraft applics oely to the : work beisg
pestiormad on peblic woeks pejests with bid advertiemant dakes on o afier March 4, 2007, unsl his
determanation is supersaded by 8 new o dif b
effective.
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Los Angeles County Predetermined Increases

Using the tabs at the bottom of the Los Angeles County Prevailing Wage Determination,
select thePredetermined IncreasesTlab.

Los Angeles County

< A B C e 4 . N O P
1 Prevailing Wage Determination
2
3
4 LOGALITY: LOS ANGELES COUNTY
5 DETERMINATION: LOS-2007-1 INCREASE 1 INCREASE 2 [ INCREASE 3 INCREASE 4
DATE OF DATF . DATE OF
crarT(JournerLey  Date of Next S LR OF Amount of increase OUNTOF | —yper | AMOUNT
CHANGE | INCREASE ICREASE | .pvcr | INCREAS|
6 Change >~
7 BRICK TENDER /«(w" 7107 S200 A 7108 e ——
8 BRICK TENDER:
9 FORKLIFT OPERATOR 2/22/07 | 06/30/2007" 7107 $200 A 708 §2.25 A
10 DRYWALL FINISHER
11 B DRYWALL FINISHER 2/22/07 | 09/30/2007"" | 10/1/07 $1.81 A 10708 §181 A Footnot
12 DRYWALL FINISHER 2022007 | 09/30/2007 | 10//07 $200 A 10408 §200 K ootnotes
13 ELECTRICIAN:
14 'T’*'E%aifg:iﬁw RADIOMONITOR | 5007 o7m9r2007** | 730007 $080 A 1/28/08 5092 A
15 CABLE SPLICER-WELDER 202207 | 07/29/2007** | Ti30/07 $080 A 1/28/08 $092 A
16 TUMNEL WIREMAN 2/22/07 | 07/29/2007** |  7/30/07 $090 A 1/28/08 $092 A
17 TUMNEL CABLE SPLICER 2/22/07 | 07/29/2007** | 7/30/07 $090 A 1/28/08 $092 A
TRANEFORTANON SYSTEMS 2022007 | 07/29/2007**  7/30/07 $080 A /28008 $092 A
18 ELECTRICIAN
TRANSPORTATION SYSTEMS
ELEGTRICIAM (CABLE SPLICING, 2/22/07 | O7/29/2007  7/30/07 $090 A 1/2B08 $092 A
19 WELDING, AND NETATESTING)
20 $E’é‘:iﬁ'§§;’mo“ SYSTENE 2/22/07 | 07/29/2007**  7i30/07 $068 A 12808 5069 A
21 GLAZIER B/22/06 | 05(31/2007* 6107 $184 C 608 $028 D 6108 $0.28 D
22 PAINTER:
23 PAINTER, LEAD ABATEMENT 2/22/07 | 06/30/2007* 7107 §149 A TH0B §1.25 A
24 EEE‘?E’; AL“E%'EBHATTES&*TERCM 2/22/07 | 08/30/2007"" 7107 §149 A 708 §1.25 A
25 B PAINTER, LEAD ABATEMENT 2/22i07 | 0B/30/2007** 7107 $149 A THOB §1.25 A
2€ . 2/2207 | 0BI30/2007* 7407 §149 A 7HOB §1.25 A
5= Predetermined e e
Predetermined increases ' Increases Footnotes

— Increases Tab

Amount of Increaseindicates how much the Prevailing Wage Rate will increase.
Allocation for these increases can be found in the Increase Footnote tab. There are
sometimes more than one Increase scheduled

Date of Next Changeefers to the date in which the increase is scheduled to change.

12



Utilizing the Footnotes in the Wage Determination

Within the wage determinations, there are footnotes associated with the employer
payments and/or fringe benefit packages that contribute to the total hourly rate that
constitute a Prevailing Wage Determination. Applicable footnotes are usually identified
by an alphabetical character(s).

Los Angeles County |
Prevailing Wage Determination (FOotnotegyerer o moustre. reerions

IELE 2, SECTIONE 1770, 1773 ANDTTEL

FOR: COMMERCIAL BEUILDIMG, HIGHW &%, HEAYY COMESTRUCTION AND DREDGING PROJECTS

LOCALITY: LOS ANGELES COUNTY

DETERMINATION: LOS-2008-2 INCREASE1 INCREASE 2 INCREASE 3 INCREASE 4'
DATE OF DATE OF | AMOUNT | DATE OF | AMOUNT | DATE OF I
AMOUNT OF AMOU
CRAFT (JOURNEY LEVEL) IDS':?E EKP;'::_LDN NEXT INCREASE HEXT OF NEXT OF HEXT INCRH
CHANGE CHANGE | INCREASE | CHANGE | INCREASE | CHANGE

BRICKLAYER, STONEMASON,
MARBLE MASOM, CEMENT
BLOCKLAYER, POINTER, SIZZ22008 | 04/3072009* | SM/2008 | 5225 A
CAULKER, CLEANER

CARPET, LINOLEUM,

RESILIENT TILE LAYER &22/2008 12/31/2008%  1/1/2008 S1.00 B S5MA/2009  S055 C 112010 S100 B
IATERIAL HANDLER - AFTER | 5o m00g | 04/20/2008% | 51172008 | 5045 D
e { Footnot( Er 2/22/2008 | 09/30/2008%  10M/2008 | S181 A
\ 2/22/2008 | 09/30/2008% | 10M/2008 | S2.00 A | 10/1/2008 | 5185 A
ELECTRICIAN:
INSIDE WIREMAN, RADIO . . .
HONTOR TECHNICIAN azzzong oiesizons. Footnote 4  TieTzons | s150 A 2402010 150 A TU2EE010 E160
CABLE SPLICER-WELDER B2ZZ008 | D1/25/2008% 1/96/2008 &1 4 A | TIZT/2008 | S150 A 21/2010 | E150 A T/2E2010 5160
TUNNEL WIREMAN @i22/2008 | D1/25/2009% | 1/26/2009 | S1.45 A | 7i27/2008 | S1.50 A 21/2010 | S1.50 A 7/262010 $1.60
TUNNEL CABLE SPLICER B22/2008 D1/25/2009  1/26/2009  S145 A | T2T/2008 | S150 A 212010 | S150 A T/2E2010 160
gfg‘é‘%ﬁ'{?&;ﬂw SYSTEMS | apomooe | 01252000 | 11262000 | 5145 F | 7272008 | SIS0 A| 2102010 | S150 A 7262010 5185

TRANSPORTATION SYSTEMS
ELECTRICIAN (CABLE SPLICING, | 8222008 01/25/2008* | 1/26/200%  $1.45 F | 7272009 | 3$1.50 A 22010 0 $1.50 A Ti268/2010 51.65
WELDING, AND NETA TESTING)
TRANSPORTATION SY'STEMS mimmimnnn | nsmemnnncs| seemean | e e e | e mgee sl ocviwcinl mien alownenial muae
B+ M LOS-2008-2 Footnotes | Predetermined Increases Increases Footnotes *? |-I|1| 1l

Los Angeles County 1

Z3 TECHHICTAN

34 CABLE SPLICERWELDER Prevailing Wage Determination (Tabs) } G480 G20 Bd | 52190

25 TUNNEL WIREMAN 12T oTIZerNeT 859 69 ETI R : 0.480 5.200 8.0 53810

26 TUNNEL G R 2i22107 07/28(2007* 38.890 6590 4 B700 B : 0.480 0.200 8.0 55800

27 SVSTEMS | 222007 07/28/2007" 33.150 5590 4 0080 B - 0.480 0.200 BO | 50.440
Tabs _£05-2007-1 Footnotes | Predetermined Increases  Increases Footnotes | '

On the bottom of the Excel sheet, there will be tabs (as shown on the picture above).
Selecting thé=ootnotestab will bring up the Footnotes screen.
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A Column A

iLOCALiTYE LOS ANGELES COUNTY

NEEE]

Los Angeles County

Prevailing Wage Determination (Footnotes)l

JNERAT

PURSUANT TC CALI®

HETWREE

LAEOR CODE

[

NEEEIE

Footnote Meaning

[3 |
g | =
L5 |
16
L7 |
18
EREE
PO
dl: E

p2 |

p3

3
S |
ko |
7|
LE |
[

TV

LLOIS—-Z'D'D 1 Footnotes | Predetermined Increases

TERMINATION ISSUED BY TH

& DATE #AS BEEN DET

T LABOR

If JOB IS SHUT DOWN

HE SRME WOR¥ WEEK MAY BE WORKED AT STRAIG

i RIRaU

”‘.HCI'ERS-ES Fauim:ies P

Predetermined IncreaFootnotes

7 LABOR STATI

HEW RATE MUST BE PAID AND SEGU

ICS AND RESEARCH

Each Footnote will have its own distinct meaning. It is important to understand what
each footnote means and apply it to the proper Prevailing Wage Rate. Not understanding
and/or properly applying the footnotes may result in violation of California Labor Code.

Predetermined Increases have a separate footnote tab labeled “Increases Footnotes.”
These footnotes only apply to the wage increases contained in the “Predetermined

Increases” worksheet.
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HTML Version

If you do not wish to use the Excel version of the determination, you may download the
HTML version as shown below.
Selecting the HTML link will prompt you to select a county.

DLk - General prevaling wa.  JOUrneyman Determinations rns
Q- Google

bvoewv.cir.ca.gov/ dlsr PWD findex.htr

Pursuant to California Labor Code part 7,
h 1, article 2, i 1770, 1773, and 17731

To lecate a sarticular jourreyman craft or classification's pravzil ng wage detzrminzgtion, holiday, advisory scope of work, or travel and subs stence
provision, olease follow the six steps in the table below:

First exarrine i your cra’t's delerminaticn is among the basic iraces that

Step one Statewide zpply to most counties in Califomia.
. I¥ you have not fourd your craft n step ore, chec< this area to see if your
Step two (A} Morthern California craft's determiration is cne of Merthe'n California's casic lraces.
o I¥ you have not fourd your craft n step ore, chec< this area to see if your
Step two (8} Southern California craft's determiration is cne of Seuthern California's basic trades.
" Afier ‘ollowing stecs one and twoe (B), examine this area if your oroecl is in
Step three San Diego 22n DI County.
Choose & county ¢ ¥ .
=y you have not fourd yo HTM L ., chooss the county where
Step four s
County deferminations (subfrades) werk is be ng performed - HTML format.
| Croosea County &
Step five - Examire the county (if sho o performed to see if your
P County deferminations subfrades} | classifizaton has a shift dift  HTML . HTML format.
Shift differentizl pay
Step six Imporiant notices Check the imzeran: netices 1o see if eny corrections, irterms, or

rocif calions have seen issuesd thal Ty aoply (o yous delerrication.

Return to main menu

. - . . . ion menu

To ensurs that you arz asle te view all curent srevailirg wags date'minat ons, predeterminad noreases, anc current holiday, scope of work, ard

travel and subsistenca prov sicns, you must nave & copy o Adobe Acrebat ard & copy of Microsot Excel 97 or 2000, If you co rot nave the ' [poogle
v

programs necessary to cpan these files, you can obtain the free Reader 2nd Viewer srograms below:
% | L Search DIR Site @

L/ Welcome to the California
GOV DEPARTMENT OF INDUSTRIAL RELATIONS

Statistics & Research | Mediation | Boards | Media

DIR | Labor Law | Cal/OSHA | Workers' Comp | Apprenticeship
Statistics Altemnative workweek Consumer Price Index Prevailing Wage Labor compliance Public works

| WANT TO Index 2007-2 general prevailing wage shift differential determinations

w Learmn about public works

General prevailing wage determinations

B2 made by the director of industrial relations

#

» Fatality statistics Pursuant to California Labor Code part 7,
E E E E chapter 1, article 2, sections 1770, 1773, and 1773.1
[ Alaraeda H Lassen San Francisco Yuba
< n
Los Angeles San Joaguin
e Los Angeles - i
» California Labor and Armador Madera San Luis Obispa
Workferce Development
Agency . - Butte Marin San Mateo
® [Fize Hneanmilz s Calaveras Mendocing Santa Barbara
Statistics
» Employment Development Colusa Mono Santa Clara
Department
Contra Costa Monterey Santa Cruz
Del Norte Napa Shasta
El Dorado Nevada Sierra
Eresno Orange Solano
Glenn Placer Sonoma
Humboldt Plumas Sutter
Imperial, "
o County Sub trades v

Shift Differential Determinations
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OnceLos Angeleshas been selected, the following screen will appear listing all the

crafts, dates, employer payments, etc. for each craft and its shift.

Los Angeles County

e Shift Differential Determinations HTML Version
[« » | e|] +] @mpip
GENFRAI. PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR DF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY ,HEAVY CONSTRUCTION AND DREDGING PROJECTS
LOCALITY:LOS ANGELES COUNTY
) Employer Payments
DETERMINATION: LOS-2007-1
| | | | EMPLOYER PAYMENTS
CRAFT (JOURNEY LEVEL) | ISSUE | EXPIRATION | BASIC | HEALTH | | VACATION |
| DATE | DATE |  HOURLY | AND | PENSION | !/ | TRAINI
| | | RATE | WELFARE | | HOLIDAY |
# ELECTRICIAN: | |
COMM & SYSTEM INSTA %R, | |
SECOND SHIFT |oz/22/2007|11/30/2007+ 28.660 4.500|A 2.450] - 0.
COMM & SYSTEM INSTATT* \ \ |
THIRD SHIFT 7|11/30/2007* 32.100 4.500|a 2,850 - 0.
COMM & SYSTEM TECH. Crafts
SECOND SHIFT 7|11/30/2007* | 30.770] 4.500|A 2.450] Footnotes
COMM & SYSTEM TECH., | | | | | |
THIRD SHIFT 02/22/2007|11/30/2007% 34.470 4.500|Aa 2.450] - 0.
SOUND ELECTRICIAN, |
SECOND SHIFT 02/22/2007|11/30/2007+ 31.940 4.500|A 2.450] - 0.
SOUND ELECTRICIAN, THIRD |
SHIFT 02/22/2007|11/30/2007* 35.780 4.500|a 2.450] - 0.
INSICE WIREMAN, 2ND SHIFT|02/22/2007|07/29/2007%* 39.300 6.590|A 8.700|F - 0.
INSIDE WIREMAK, 3RD SHIFT|02/22/2007|07/29/2007+%%| 44.020| 6.590 |A 8.700|F - | 0.
CABLE SPLICER-WELDER, | | | | | | |
2ZND SHIFT 02/22/2007|07/29/2007%% 41.270 6.590|A R_10nlw = | 0.
CABLE SPLICER-WELDER,
JRD SHIFT 02/22/2007|07/29/2007%* 46.230 6.590|a Scroll down for 0.
TUNNEL WIREMAN SECOND rest of page
SHIFT 02/22/2007|07/29/2007*%* 43.230 6.590|a /0.‘
TUNNEL WIREMAN THIRD | | | | |
€ = ) - -
Los Angeles County
alals) Shift Differential (Footnotes) HTML Version
| - | Iz\ \I\ ) hup:/ jwww
e mrmiur T T
(SECOND SHIFT) |oz/22/2006 08/30/2006* |K 16.220]| 5.320] 0.880|F - | 0.
REFRIG. TRADESMAN 4 | | | | | |
(SECOND SHIFT) |0z/22/2006 08/30/2006* |K 17.370]| 5.320] 0.880|F - | 0.
REFRIG. TRADESMAN 5 | | | | | |
(SECOND SHIFT) |0z/22/2006 08/30/2006* |K 18.840| 5.320] 0.880|F - | 0.
FIRE SPRINKLER FITTER | | | | | |
(PROTECTION AND COKTROL | | | | | |
SYSTEMS, OVERHEAD AND | | | | | |
UNDERGROUND)- 2ND SHIFT | | | | | |
AB |02/22/2007 08/31/2007%%| 39.770| 7.150] 9.6C0|F - | 0.

Footnotes
and their
L EFFECTIVE

(415) 703- Meaning
** THE RATE T

BE INCORP O
# INDICATES .~
& THE BAS”

BENEFIT BOARD.
B AMOUNT IS FOR NATIONAL LABOR-MANACEMENT COOPERATION.

PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

INCLUDED IN STRAIGET-TIME HOURLY RATE.

Qe

WAGE DETERMINATIONE.

GENERAL PREVAILING WACE DETERMINATION MADE EY THE DIRECTOR OF IN
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2,

BY NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIGCNS.
S5 AFTER 10 DAYS FROM TEE EXPIRATICN DATE IF NO SUBSEQUENT DETERMINATION IS
X PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST
S ENTERED INTO NOW. CONTACT THE DIVISION OF LABOR STATISTICS AND RESEARCH
RENTICEABLE CRAFT. RATES FOR APPRENTICES ARE AVAILABLE IN THE GENERAL PREVAILING WAGE
URLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR

ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC EOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OV

C DISREGARD THIS RATE. FOR THE FIRST EIGHT HOURS OF WORK PERFORMED ON SATURDAY, USE THE SATURDAY NON-SH
D DISREGARD THIS RATE. FOR ALL HOURS IN EXCESS OF TEE FIRST EIGHT HOURS OF WORK PERFORMED ON SATURDAY,
RATE FOR THIS CLASSIFICATICN AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.
THE EMPLOYER IS OBLIGATED TO PAY FRINGE BENEFITS ON THE BASIS OF EIGHT (8) HOURS FOR SEVEN AND ONE-HA

DISREGARD THIS RATE. USE THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION

SECTIO

CONTA
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Utilizing the Important Notices and Public Works
Coverage Determinations

Important Notices

Important Notices issued by the Department of Industrial Relations often contain
important information regarding modifications or changes to the Prevailing Wage
Determinations. Select “Important notices” on the Journeyman Determination page.

Journeyman Determinati

A DLSR - General prevailing wage determinations: 2008 2000

Taer caplorer

File  Edit View

@Back ~ &

Favorites  Tools  Help

. - A - =
iﬂ \E] _l" - Search 7 Favorites 6?' - g @ -

& http:,i,iwww.dlr.ca.g_aw‘dlsr;‘PWD{

| Go Links

LINKS -
% California Labar and Siagai Statewide First examine if your craft's determination is among the basic trades
Wntkforee Developraent Trm—— that apply to most counties in California.
Agency
-# Federal Bureau of Labar g '
5 | e . If you have not found your craft in step one, check this area to see if
Statist 2 e 2 : 5
e Stepiowo. i) Herthein Lafifornia your craft's determination is one of Northern California’s basic trades.
=% Employment Developrment
Department
If you have not found your craft in step one, check this area to see if
Step tweo (B} Southern California your craft's determination is one of Southern California’s basic
trades.
| G 3 After following steps one and twao (B), examine this area if your
ot i £
Stepithee San Diege praject is in San Diego County.
[Choase a county +|
[Ehodsa a county @ If you have not found your craft in steps 1,2, or 3, choose the county
Step four County determinations (subtrades) where work is being petformed to examine the subtrades. HTML
- excel format format.
[Choose a Cuunty-:?
e N Examine the county {if shown) where work is being performed to see
Step five County determinations (subtrades) | if your classification has a shift differential pay determination. HTML
Shift differential pay - excel format.
format
RSTRETN— any corrections, interims, or
Step six Important notices |moortant Notlce WFay apply to your
v
.El B 1rternet
'J start

Department of Industrial Relations Website
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This will bring up a list of Important Notices sorted by the notice’s issue date.

‘A DLSR - Prevailing wage determinations: 2008-2 important notices - Microsoft Internet Explorer E@rg|
File  Edit View Favorites Tools Help ’,r
\__/'u Back @ - m @ :_:‘| /_" Search ‘S‘? Favorites {i’ B;’: - .;__ W~ :_'! ﬁ .'_5

fucdress €] hitpfaw. dir ca. govdsr{Noticelndex. bim v Be  ins >

—

V DEPARTMENT OF IND

DIR | Labor Law

-~
Skin toe Contert | Footer | Accessibility ‘ |Search DIR: Site |® i
Welceme to the California |m00rtant Notice s
IGD

Cal/OSHA | Workers' Comp | Apprenticeship | Statistics & Research | Mediation | Boards | Media

Statistics

Alternative week  Consumer Price Index  Prevailin je Labor compliance Puoblic

Prevailing wage determinations: 2008-2 important notices

| WANT TO
% Learn about public warks Generaf prevailing wage determinations
p'm'}e.\:ié: - made by the director of industrial relations

o Sg_e fht_?-;gf&g@_llng_ Yfa&t?."a*ﬁ Pursuant to California Labor Code pant7,

chapter 1, agticle 2, sections 1770, 1773, and 1773.1

IPHMAIL SUBSCRIPTION SERVICE

LINKS
“# Calif Lab d
V:ulrlffrgrfta Ses’;\zzmem February 5, 2003 {Modification of predetermined incrdases for the craft of electrician: inside wireman, cable splicer, transportation
Agency systems wiremanYad transportation systems technlcian - for all shifts in Ventura County)
¥ Federal Bureau of Labor January 26, 2009 (Importatkgotiy residential projects)
Statistics :
s January 13, 2009 {Gorrection not |mp0rtant Notlces ter) in San Diego County)
# Employment Development
Department January 8 2009 i y Issue Da1 r: floor covering handlars in various northern California
Counties)

December 22, 2008 (Modification of predetermined increases for the craft of electrician: ingide wireman and cable splicer - for all shifte
in Santa Barbara County)

December 16, 2008 (Correction notice for the crafts of operating engineer, cranes, pile driving and hoisting equipment (operating
engineer), and tunnel (operating engineer) in San Diego County)

& & Internet
Istart. - @E Department of Industrial Relations Website

I

Public Works Determinations

Previously, the DIR has issu€decedential Decisiongor certain situations or instances,
however, the DIR has issued a new order discontinuing the isecaddential
Decisionsand reclassifying them &overage Determinationsor Advice Letters. These
letters provide an ongoing advisory service only.

The DIR’s notice regarding Coverage Determinations is on the next page:
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STATE OF CALIFORNIA Arnold Schwarzenegger, Goveror

DEFARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

435 Golden Gate Avenue, 10t Floor

San Francisco, CA 94102

Tel: (415) 703-5050 Fax: (415) 703-5059/8

MAILING ADDRESS:
P. 0. Box 420603
San Francisco, CA 94142-0603

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“*DIR™) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order $-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim. will leave previously
posted determinafions on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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To viewCoverage Determinations go to www.dir.ca.gov/dlsr/PubWorkDecision.htm
and select eithdvlost Recent Coverage Determinationsr 2002-2009 Coverage
Determinations.

2 Division of Labor Statistics & Research - Public works decisions - Microsoft Internet Explorer

File Edit View Favorites  Tools  Help ﬁ’
Qui- ©-H R G Pewnr forowes @ 2-5% & - JE B
Address ‘@ http: fewans, dir .ca, govdlsrPubWorkDedision, htm Vl Go Links
L- — )
Shap to: Content | Footer | Accessibility ‘ |Search DIR Site | @ =

Welcome to the California

«GOV DEPARTMENT OF INDUSTRIAL RELATIONS

DIR | Labor Law | Cal/fOSHA | Workers' Comp | Apprenticeship | Statistics & Research | Mediation | Boards | Media

Asurmer Price Inde Labor cotmpliance. Public

Public works coverage determinations

“# Most recent coverage deterrminations

Public Works Coverage Determinations

% 2002-2009 coverage determination

# Pre-qualification of design-build entities seeking te bid on community college and school facilities MS Woud or .pdf
version (238KE)

# Pre-qualification of design-build entities seeking to bid on the transit projects MS Word or .pdf version (366KB)

“# The 1999 State Legislation and The Model Forms® created by the Department of Industrial Relations
Pre-qualification of contractors seeking to bid on public works projects

LINKS

¥ California Labor and
Waorkforce Development
GHENE L

% Faderal Bureau of Labor
Statisti

Conditions of Use | Privacy Polic:
Copyright @ 2009 State of California i)
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Misclassification of Workers

The misclassification of workers is one of the most common violations that could result
in the underpayment of the applicable prevailing wage rate. Each classification is based
on theScope of Workspecified and approved by the Director of the Department of
Industrial Relations. Each worker must be paid the applicable craft rate from the
Director’'s General Prevailing Wage Determination for the construction activity he/she is
performing within the specified scope of work and County (LCP Manual, July 2005,
Section V (B) & (E), page 19-20).

Example: The craft of Electrician has many sub-trades, which consists of
Communication & System Installer, Communication & System Technician,
Sound Electrician, Inside Wireman, etc.

If a worker is performing work that involves voice, data, and video
communications work and the installation of less than ten (10) feet of conduit or
raceway within the computer closet, the minimum rate of pay for this worker
would be that of the Communication and System Installer.

If a worker is performing work that involves the installation of conduit or raceway
in excess of ten (10) feet, the minimum rate of pay would be that of an Inside
Wireman.

There may be modifications to tl&cope of Workfrom one determination to another.
Be sure to use thécope of Workapplicable to your project.

The prevailing wage rate for each craft and scope of work may be obtained from the
Department of Industrial Relations’ website:

www.dir.ca.gov

Detailed instructions on how to find t&eope of Workfor a particular craft can be
found on the following pages.
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Scope of Work

Statewide & Southern California

Visit the following links:
Statewide Determination - http://www.dir.ca.gov/dIsr/PWD/Statewide.html

Southern California - http://www.dir.ca.qgov/dlsr/PWD/Southern.html

‘A DLSR - Index 2008-2 Statewide hasic trade journeyman rates - Microsoft Internet Explorer

- EX
File  Edit View Favorites Tools  Help ﬁ?
eBack = ) B @ (‘h ;1 Search \E«\\? Favorites {ﬂ ij:' :\6 i - U ﬂ 3

icdress | €] hitpsfowawn dir 3, govdsr WD Statewide. il
—

v| B Lk ?
—

|

Skip to: Content | Footer | Accessibilit ‘ |Search DIR: Site | @

L

Welcome to the California

«GOV DEPARTMENT OF INDUSTRIAL RELATIONS

DIR | Labor Law | Cal/fOSHA | Workers' Comp | Apprenticeship | Statistics & Research | Mediation | Boards | Media

Caonsurmer Price [ndex evailing VWage Labor compliance. Public works =

Index 2008-2 Statewide basic trade journeyman rates
| WANT TO
baut public watks General prevailing wage determinations
- - made by the director of industrial relations

Pursuant to California Labor Code pant7, B |
chapter 1, article 2, sections 1770, 1773, and 1773.1

Download all statewide basic trade determinations (pages 1-21)

LINKS Holidays, Scope Holidays, _
S - " Page n scope of work, Predetermined
L TR A NnE AN travel & increase
Workforce Development Of Work’ Travel subsistence
Agenc H
» Fedua B o Lober & Subsistence /5.0, ©
dhen 1 Enilermaker-Blacksmith Mo increase ©
Statistics Select One
¥ Employment Development
Department 2 Iran Waorker Increase
2A | Electrical Utility Lineman (g Increase
2B-2B2 | Telecommunications Technician ,@l | Mo increase ™ ol
& Internet

Statewide Journeyman Ré
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Select the drag down menu (as seen on the picture below) and sefsmbpleeof Work
option for the determination applicable to your project.

Los Angeles County

Visit the following link http://www.dir.ca.gov/dIsr/PWD/index.htamd seleckos
Angeleson the drag down menu in step four (as seen on the picture below).

—
ARBe DLSR - General prevailing wage determinations: 2007-2 journeyman determinations
\ 4 > | | [+ \ | +: | OIR htep: / /www.dir.ca.gov/dlsr/PWD/index.htm ). (o T

» See COnsurw.1er Price Index Pursuant to California Labor Code part 7,
# Fatality statistics chapter 1, article 2, sections 1770, 1773, and 1773.1

To lecate a particular journeyman craft or claseification's grevailing wage determination, holiday, advisory scope of work, or travel and subsistence
provision, please follow the six steg ¥ Choose a county

Alameda
LINKS e ; T - oo :
. Step one Amador First examins if your crgﬁ.s dglenﬁ\natlun is among the basic trades that
# California Labor and Butte apply to most counties in California i
Workforce Development Calaveras
Agency Colusa
#» Federal Bureau of Labor Step two (A) Contra Costa If you have not found your craft in step one, check this area to see if your
Statistics Del Norte craft's determination is one of Northern California’s basic trades
#» Employment Development ELEDS?JEHD
Beparaiont, Step two (B) Glenn If you have not found your craft in step one, check this area to see if your
L Humboldt | craft's determination is one of Southem California's basic trades.
Imperial
Inyo
Step three Kern After following steps one and two (B), examine this area if your project is in
Kings San Niena County
Lake
Lassen — Select the Drag
ift in steps 1, 2, or 3, choose the county where
Sl four Courg E:?iim btrad Down Menu amine the subtrades. HTML format. g
Mariposa
Mendocino
Merced
Modoc | ) ) — ’
Step five Mens Exam\pa the county (\flshc;»vn) where work is bgmglpen'ormed to see if your
Count Monterey btrades) classification has a shift differential pay determination. HTML format. (.
Napa r
Newada
Orange
Step six Placer Check the important notices to see if any corrections, interims, or
Plumas medifications have been issued that may apply to your determination.
Riverside
R Sacramente
Return to main menu s B
an Benito

To ensure that you are able to view San Bernarding fage determinations, predetermined increases, and current heliday, scope of work, and
travel and subsistence provisipne. 1. 5an Diego nf Adoha Anrmhat and.a.cony of Microsoft Excel 97 or 2000. If you do not have the
programs necessary to open | ograms below:

Journeyman Determinatio
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Select theé'Scope” link for the appropriate Prevailing Wage Determination to access the
Scope of Workfor that trade:

IEEY THE DIRECTOR OF INDUSTRIAL RELATIONS

SUPERSEDED AS OF 9/4/2008  [PTER 1 ARTICLE 2, SECTIONS 1770, 1773 AND 17731
CONSTRUCTION AND DREDGINGFROUECTS

LOCALITY: LOS ANGELES COUNTY
DETERMINATION: LOS-2008-1

ER PAYMENTS STRAIGHT-TIME OVERTIME HOURLY RATE CONTRACT PROVISIONS

TOTAL SUNDAY
VACATION! OTHER SCOPEOF TRAVEL& | PREDETERMINED
CRAFT (JOURNEY LEVEL) HOLIDAY TRAINING PAYMENTS HOURS HDR,l\ITRIE.Y DALY | SATURDAY . (;_I:DDM HOLIDAYS WORK SUBSISTENCE INCREASE

BRICKLAYER, STONEMASON,

11ARBLE HASON, CEMENT
BLOCKLAYER, POINTER, CAULKER,
CLEANER

BRICK TENDER

m

0.200 0390 ¢ 80 44460 O 61490 O 61490 78530 HOLIDAYS SCOPE TRAVEL INCREASE

BRICK TENDER:

FORKLFT OPERATOR o320 0E0 020 c B0 WA R B0 53 HUDAS  S00PE<. Scope of Wor
#  CARPET, LINOLEUM,

RESLENTTLE LAYER 2050 00 0150 80 AN |F B3N F 5340 68340 HOLDAYS  SCOPE  TRMEL INCREASE

:ié‘;ﬁii*“;‘“mfﬂ*'““s'x 0550 . S0 B0 000 |F 44 F 14430 19050 HOLDAYS  SCOPE TRAVEL  WOICREASE

R AR AR 050 0N 00 B0 15430 F 20080 F
% DRYWALL FINISHER
G DRYWALLFHSHER W0 00 00 80 W B0
DRIVIALL FHSHER W0 00 040 80 L2\ R0 1

CICATIICIA ML

L0S-2008-1 . Foofnotes

Increases Footn Los Angeles
County
Determinatiol

+
[

Predetermined Inreases
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Apprentice Requirements

Apprentices shall be permitted to work as such only when they are registered,
individually, under a bona fide apprenticeship program registered with the State Division
of Apprenticeship Standards. To locate an apprenticeship program, go to the Division of
Apprenticeship Standards site at the following link:

http://www.dir.ca.gov/databases/das/aigstart.asp

2 Apprenticeship Program Information - Microsoft Internet Explorer

Fle Edit View Favortes Tooks Help T
@Back ] |ib] @ :.\ /"__." Search 51? Favoritss {£2) ,/' ; o - _'| [y §
Address 'ng hitkpe s, dir, ca.govjdatabases/das/aigstart. asp v| Go | Links 2
ﬂz Skip to: Content | Footer | Accessibility |‘ |Search DIR Site | @ &
Welcome to the California S
GOV DEPARTMENT OF INDUSTRIAL RELATIONS

DIR | Labor Law | Cal/OSHA | Workers' Comp | Apprenticeship | Statistics & Research | Mediation | Boards | Media

Waornen Weterans

Apprenticeship search Overview  Electricians  Public Warks: Educators  Employers Sponsors
Apprenticeship program information - search
I'WANTTO ...
Description of apprenticeship programs ~ Cefinitions used
Search available apprenticeship programs
by selecting a county and an occupation group
Data iz current as of 02/08/2009
Disclaimer
The fallowing listing of registered prograrn sponsors does not necessarily signify they are taking applications for apprenticeship or

employment. Program sponsors determine individually when they will take applications. Please contact program sponsars to check on
open application periods. =

# Bee if an apprentice is

ragisterad with the State of Select a county |AII counties v
Celllome o ' T

B th'd S e Select an occupation All occupations w
will be in the field [ I

> Find out about the Calfarmia

# Become a cettified
5‘_'?_‘:‘[@?9_________ More information

- apprenticeship can

£

e Inkermet

Apprenticeship Program Sm sy €8 s

To be in compliance with the apprentice requirements, contractors must do the following
when working on public works:

¢ Employ State-registered apprentices

* Request State Registered Apprentices

* Submit the DAS-140 form

¢ Employ apprentices within the allowable apprentice-to-journeyman ratio
e Employ apprentices under the supervision of a journeyman/men
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* Pay apprentices the correct prevailing wage

¢ Pay the correct Apprentice Training Contribution
Employ State-Registered Apprentices

It is the contractor’s responsibility to ensure that all apprentices involved in the project
are State-registered. The responsibility lies with the contractor to make sure that all
apprentices, including its subcontractors’ apprentices, are registered with the State. All
workers not registered as active apprentices with the State must be paid the journey level
rate for the applicable trade for work performed. The Division of Apprenticeship
Standards (DAS) provides a website to verify the apprenticeship status of individual
workers.

To verify whether or not an apprentice is registered, go to the DIR website at
http://www.dir.ca.gov/das/das.htrahd select oRublic Works Projects.

a8 8 Division of Apprenticeship Standards - Home Page
4 > | OIF; hetp: 7 /www.dir.ca.gov/das/das.htmi @ ~(Q- Google
Skip to: Contert | Fooler | Accessiblity |§
Welcome to the Califarnia
«GOV DEPARTMENT OF INDUSTRIAL RELATIONS
DIR | Labor Law | Cal/OSHA | Workers’ Comp Apprenticeship | Statistics & Research | Mediation | Boards | Media
Apprenticeship search Overview Electriciane Public Worke Sponsors Women Veterans
| WANT TO Division of Apprenticeship Standards
- Become an apprentice
o Bl e The Division of Apprenticeship Standards (DAS) ereates opportunities for Californians to gain
pragram Iz D employable lifetime skills and provides employers with a highly skilled and experienced workforce while
B T my e e strengthening Clalifornia's econamy.
through zpprentineship -# Apprenticeship program searcy by county and coccupation
# Contect DAS ... - Apprenticeship overview
- Aftend an event/meeting -# Elactrician Certification ;
=2 Us;leppreﬂr(\;ues!'\lpt:n =% Minirum industry taining srib SelectPublic Works
public wo projec K . . o ——
- Find out where consultants B —— Projects for Apprentlce
; ; : -# Program sponsors e .
will be in the ficld W L Verlflcatlon
- Find out about the California # Women
Apprenticeship Council -# Veterans
- Become a certifed
electrician About DAS
-» See how apprenticeship can ~ Archives )
change lives Laws & Regqulations
Fubl cations Reports & Forms
En espaficl
What's New
LINKS -# Invitation Letter to the New Director's Advisery Committes on Public Weorke, 12/11/2007 - (taxt file|
e — -# Best practices for apprentizeship programs
Council 2 Arp P - Public works conbractors can now gel apprentics cerlifl cations orline!
- Califernia Labor & Coeee
Workforce Developmert
Agency
- Employment Development
Department

DIR
Apprenticeship
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SelectApprenticeship Certification for Public Works

CRORO)

DIR - The Division of Apprenticeship Standards - Public works projects

[E @ E] TR hetp: / fwww.cir.ca.

gov/das/ publicwerks.html [~] - o

IWANT TO ... pivisien
-+ Become an apprentice
Find an apprenticeship
progran

Welcome to the California

GOV DEPARTMENT OF INDUSTRIAL RELATIONS

Labor Law | Cal/OSHA | Workers' Comp | Apprenticeship

Apprenticeship seerch Overview Electricians Public Works Sponsors Women Veterans

-+ Public works irformation
+# Aoprenticeship program nformation public works - ses

Skio to: Contant | Footer | Accessibility

Statistics & Research | Mediation | Boards | Media

of Apprenticeship Standards - Public works projects

Train my employzes

Aoprenticeship cetification for public works

SelectApprenticeship

5
5
-

through apprenticeship B

Contact DAS

Attend an event/meeting

Use apprenticeship on

pubic works projzcts

Find out wherz consultents

will be n the fielc

Find ot about the California

Apprenticeship Council

Bleoorpg a certified

+# Public Works zpprentice wage sheets

Seplember 2007

Certification for
Public Works

To look for a registered

DIR
Apprenticeship

|

DIR - The Division of Apprenticeship Standards apprentice certification

apprentice, enter tHest
four letters of the last

' /www.dir.ca.qov/UASfappeertpwf/AppLertsearch.asp @ A(Qr Google

name (use a blank space
if the last name is shorter
than four letters), the
first letter of the first
name, and thdast four
digits of the social
security number.

For exampleUncle Sam
123-45-6789vould be
entered aSam U6789

There is a space betweer

Sam and U6789 because
Sam is less then four
letters.

Search DIR Site

Skip to: Content | Footer | Accessibility L

to the California

RTMENT OF INDUSTRIAL RELATIONS

Workers' Comp | Apprenticeship | Statistics & Research | Mediation | Boards | Media

iew Electricians Public Works Sponsors Women  Veterans

Apprentice certification

Enter name and
SSN here

Apprenticeship certification for public works

Enter search string ( LLLLF999 ) here

(‘search \

How to compile the search string:

The search string is a total of nine letters and numbers (no charactere ', -, atc): the first four letters of the last name (use epaces to make
four letters If the last name Iz shorter than four letters), the first letter of the first name and the last four digits of the social security
number (LLLLF9999). Lattars can be enterad as lowsr cr upper case.

Jve and see the notes below,

Examples:
Uncle Sam ssn 123-45-6789 would be entered as Sam U6789
Goddess Minerva ssn 123-45-5555 would be entered as MineG5555
Richard Al-Ham ssn 111-44-1111
Robert O'Brian ssn 111-22-3333 | DIR
Apprenticeship Verification

James McHenry ssn 555-66-1234

If you cannot find the individual you
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Because Uncle Sam is not a valid registered apprentice, the Apprentice Certification will
showNo record found.

NN DIR - The Divisicn of Apprenticeship Standards apprentice certification

@ 0IR hiep: S dir.ca.gov/DAS/appeertpw /AopCertResults.asp @/=(Q- Google
Welcome to the California

S«io to: Content | Focter ibility [Searck DIRSE2 | @
“GOV DEPARTMENT OF INDUSTRIAL RELATIONS

DIR Labor Law | Cal/lOSHA | Workers® Comp | Apprenticeship | Statistics & Research | Mediation | Boards | Media
Aporenticeship search  Overview Electricians Public Works Sponsors Women  Veterans

Apprentice certification

IWANT TO. ..

Apprenticeship certification for public works

Find an apprentczshp
T v aplorees No R d Found
& Trai
e ’;y Sy o No reccrd was feund for your request of Sam UG’ 0 ecor oun
. The search string is a total of nine letters and numbe| etters of the last name (use
spacss to make four lztters if the last name is shorter than i name and the last four

digits of the social security number (LLLLF9999). Letters can be enterec as lower or upper case.

& Usz apprenticeship on
[EBCnamEd Examples:
@ Find out where cansultants Uncle Sam ssn 123-45-6789 would be entered as Sam U6789
will be in the fied Godcess Minerva ssn 123-45-5555 would be entered as Min@G5555
- Find out adcu: the Califoma Richard Al-Ham ssn 111-44-1111 weuld be enterad as AlhaR1111
Aporentizesnio Council Robert O'Briar ssn 111-22-3333 would be entered as OBriR3333
3 Become a certified James McHenry ssn 555-66-1234 might be entered as McHeJ1234 or Mc HI11234

If a search strirg that was entered does not match with any apprentices in the Division of Apprerticeship Standarcs (DAS)
database. this could be due tc ary cf the following:

1. Nct a ragistared apprentice.
The submittzd search string dces not match to DAS records. (either the database has the wreng szarch critaria or you

LINKS 2 Fave the wrong search criteria)

-» Caiforia Apprenticeship 3 The apprentice agreement has not been submitted tc DAS or has not been entered into the database. (agreements
Councl — = : must be submitted within 30 days cf the date that the apprentice signzd the agreement)

% Caifomia _ebor &
f;:.;‘;me Develpmrt I you belizve that the apprantice shoulc be reported as registered and is nct; please contact your local office of the

S o - D ion of Apprenticeship Standards.

% Employrmen: Devaloprrent

Dezartment

: S DIR

=

Apprenticeship Verification

If the worker is properly registered then this screen will appear stadogrds Found.
Make sure there is a check mark next to the workers hame andigiddct List.

- . DIR - The Divisior of Apprenticeship Standards apprentice certification
(o] LIR htto:/ pvwwwe dir.ca.gov! DAS appeertpw fAppCertResclts.asp @ [2(Q~ Coogle
Skip to: Cortent | Footer | Accessibil ty l |search DIg site | Qﬁ

Welcome to the California

»GOV DEPARTMENT OF INDUSTRIAL RELATIONS

Apprentice certification

....... e
-# Find an apprenticeship
pogram - Search results

% Train my employeﬁr

Apprenficeship cerfificaticn for public works

One record was found that matched your request,
If this is the person ycu requested, add to list. If not, go back to list.

$o&

%

Use apprenticeship an
pdblic wor<s projects
# Find out where consultants
ill be i field

(mdolisr) SelectAdd to
List

«#  Become a certified
eestrician

¥ See now poranticeship can
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Again, make sure there is a check mark next to the name andGelecCertification.

88 8 DIR - The Division of Apprenticeship Standards apprentice certification
4, b [OIR hetp:/ fwwnw.dir.ca.gov/DAS/appee rtpw [Ap pCertSearch.asp [s] - 'Q- Google
Skip to: Content | Footer | Accessibility L @ﬁ

Welcome to the California

GOV DEPARTMENT OF INDUSTRIAL RELATIONS

Apprenticeship search Overview Electricians Public Works Sponsors Women Veterans

Apprentice certification

IWANT TO ...
» Apprenticeship certification for public works
% Find an apprenticeship
|program
» Train my employees Enter search string ( LLLLF9999 ) here Search
through apprenticeship —
# Cof n —— - T
e i List of individuals to be printed on the certification letter.
- Attend an event/meeting
: Bl MName |Un-check any name for whom you do not want a certification. Search string
» Use apprenticeship on
#» Find out where consultants B
will be in the field SelectGo To
s DaliniTe hack button
# Find out about the California (_Go to certificat v B
Apprenticeship Gouncil Cert|f|cat|0n
» Beaomga certified 1f you exit this program with , the selections
electrician will be lost.
% See how apprenticeship can
change lives (Clear list |

How te compile the search string:
The search string is a total of nine letters and numbers (no characters ', -, etc): the first four letters of the last name

(use spaces to make four letters if the last name is shorter than four letters), the first letter of the first name and the
last four digits of the social security number (LLLLF9999). Letters can be entered as lower or upper case.

LINKS
» California Apprenticeship Examples:
Couneil Uncle Sam ssn 123-45-6789 would be entered as Sam U6789

» California Labor & Goddess Minerva ssn 123-45-5555 would be entered as MineG5555
‘Workforce Development Richard Al-Ham ssn 111-44-1111 would be entered as AlhaR1111
Agency Robert OBrian ssn 111-22-3333 would be entered as OBriR3333

James McHenry ssn 555-66-1234 might be entered as MeHel1234 or Mc H11234

3 Ermnloumant Neval

After selectingGo to Certification the below screen certifying registered apprentices

will appear.

[ @& & @& DIR - The Division of Apprenticeship Standards apprentice certification

| BN =2

3 ./ e dinca. guv/ DAS  appLerlpw AppCer LLelle .asp @ ~ar v [%)

STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS P

DIVISION OF APPRENTICESHIF STANDARDS ﬂjfk o %
F.O. Box 4205603 3 < oot 'EI

San Francisce, CA 941420603
- i

To whom it may concern:

The Division of Apprenticeship Standards hereby certifies that, according to transactions recorded as of Awugust 23,2007, the
below named Apprentice is registered with the Swawe of California as an pprentcs in the occupéation during the period berween the
start date and the end date listed below. If there is no end date for an occupation, the Apprentice is currently registerad in that
occupation.

Name Occupation Action Effective Date Cert id
Communication & Systems (Craft) gy
Installer Start 07-26-2005

7 you have any questions please contact your local Division of Apprenticeship Standards office.

< e~ ———————
Glen Forman
Senior Apprenticeship Consultant

DIR

Apprentice Certification
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Request State-Registered Apprentices

All contractors and subcontractors must request the dispatch of apprentices from one of
the applicable apprenticeship programs. The applicable apprenticeship committee must
be given an actual notice of at least forty-eight (48) hours (excluding Saturdays, Sundays,
and Holidays) before the date on which one or more apprentices are required. The DAS
has a form (DAS 142) available to request apprentices (CCR 8§230.1).

The DAS 142 form can be retrieved through the DIR website at
http://www.dir.ca.gov/DAS/PublicWorksForms.htm

Skip o: Content | Footer | Acsessibity (a N
"GOV DEPARTMENT OF INDUSTRIAL RELATIONS
DIR | Labor Law | CallOSHA | Warkers' Comp | Apprenticeship | Statistics & Ressarch | Mediation | Boards | Media
Apprenticeship search Overview Electricians Public Works Sponsors Women Veterans

IWANTTO. .. Division of - Public works

» Become an apprentice

In general, public works refers to construction projects that are paid for in whole or in part out of public funds, or if private funds are used, more that 50

% Find an apprenticeship percent of the square footage is leased to a public entity. Because of this, there are laws regarding many aspects of the construction projects to protect

DIR Documents

An example of aDAS 142 form is
illustrated to the right.

If, in response to a written request, an
apprenticeship committee does not dispat

PIOQIAM ... v the public’s interest.
#» Trai |
th%nwmhy empt;y:m One of the legal requirements for working en a public works project is th I of apprentices. The Division of App hip Standards provides
i to in employin ices on public works sites
o ComeelAS e e
> Aerdan evenimeetg, . Basics
# Use apprenticeship on Are interested in bidding on a public works project and not sure where to start when it comes to complying with the law and hiring apprentices?
public works projects ‘
s Find out whers Have you been awarded a public works contract?
will be in the field Erequently Asked Questions
% Find cut about the California .
Apprenticeship Council Interactive databases
» Become a certified 1. If you are looking to check the apprenticeship status of an individual this database can give you the information you need
eleclrician 2. If you are looking to find apprenticeable crafts and the contact information for those apprenticeship programs in your area this database sorts by
» See how apprenticeship can county and craft and gives you contact information.
change lives 3. If you are looking to find out if training funds have been paid by a contractor workingy T wonithiodotob e
information. | - e http://www.dir.ca.gov/DAS/DASForm142.pdf
4. If you are looking for the additicnal iceship wage i icn as noted in the " —
by the Division of Labor Statistics and Research . i . b @ 3 hutp: / funww.dir.ca.gov/DAS/DASForm 142. pdf O B(Q- Google
Forms
LINKS " .
1. Public Works Centract Award Information - DAS Form 140 (Rev 1/04) - (.pdf format
2. Request for Dispatch of an Apprentice- DAS Form 142 (Rev 9103) & (.pdf format, REQUEST FOR DISPATCH OF AN APPRENTICE
DAS 142 3. Trining Fund Coniributions - California Apprenticeship Council - CAG Form 2 (Rev . §
4. Directions to complete CAC form 2 Do not send this form to DAS
Workforce Development . I you are an awarding body, this s the form you need: To contract o perform publl You may use this form to request dispatch of an apprentice from the Apprenticeship
A (Rev 5/01) (pdf format, 16kb)
gency ‘Committec in the craft or trade in the area of the public work. Go to:

hitp: ¢ {wvow dir. ca.gow/das  PublicWorksForms htm for information about programs in
your area and trade. ¥ou may also consult your lscal Division of Apprenticeship
Standards ('AS) office whose telephone mumber may be found in your local directory
under California, State of, Induatrial Relations, Division of Apprenticeship Standards.

Date:
To Applicable Apprenticeship Committee: ___
Address:
Telephone: ; Fax:
Contractor Requesting Dispatch:
Address:
Telephone: B ~ Fae:
Person making request: _
Number of Apprentice(s) Needed Craft or Trade
Date Apprentice(s) to Report: (48 hours notice required)
Name of Person to Report to:

Address to Report to:

Time to Report:

You may use this form, or make & verbal or writien request, to ask for the dispatch of an
‘apprentice. Please take note of Califonia Code of Regulstions, Tie &, § 290,40 () which
says in part: If in respanse 10 a written request an Apprenticeship Comminee does nor
dispatch amy apprentice 1o a contractor who has agreed o employ and train apprentices
in accordance with either the Appremticeship Commirree’s Standards or  these
regulations within 72 howrs of such request [excluding Saturdays, Sundays and holidays)
dhe contracior shall ret be considered in violation of this section as a resuli of failure o
employ appreniices ...

DAS12 (Fev. 8-03)

r(
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any apprentices to a contractor who has agreed to employ and train apprentices within
seventy-two (72) hours of such request (excluding Saturdays, Sundays, and Holidays),
the contractor shall not be considered in violation of the requirement to employ
apprentices for the remainder of the project (CCR §230.1).

If an apprenticeship committee dispatches fewer apprentices than the contractor
requested, the contractor will be considered in compliance if the contractor employs those
apprentices who are dispatched, provided that, where there is more than one
apprenticeship committee able and willing to unconditionally dispatch apprentices, a
contractor who is not a participant in an apprenticeship program has requested dispatch
from two committees (CCR §230.1).

Employ Apprentices within the Allowable Apprentice-to Journeyman Ratio

According to Labor Code Section 1775.5, all contractors and subcontractors must employ
registered apprentice(s) in accordance with the required apprentice-to-journeyman ratio.
To obtainthe ratios stipulated by the Division of Apprenticeship Standards is to submit a
formal request to the DAS to either of the following addresses:

320 W. 4" Street, Suite #830 455 Golden Gate Avenue, 10th floor
Los Angeles, CA 90013 San Francisco, CA 94102

(213) 576-7750 (415) 703-4920

(213) 576-7758 (Fax) (415) 703-5477 (Fax)

As mentioned in Chapter 3, the apprentice-to-journeyman ratio is calculated at the end of
the project, or at the end of the subcontractor’s portion of the project. To be in
compliance with the apprentice-to-journeyman ratio, contractors must monitor the total
apprentice hours and journeyman hours for each craft.

Supervision of Apprentice(s)

When utilizing apprentices under the rules and regulations of the California
Apprenticeship Council, as set forth in Labor Code Section 1777.5(c)(2), apprentices
employed on public works must at all time work with or under the direct supervision of
journeyman/men (CCR Section 230.1(c)). Apprentices without the supervision of
journeyman/men shall be paid at the journey level rate determined by the Department of
Industrial Relations for the classification of the work he/she actually performed.

NOTE: Apprentices employed on public works can only be assigned to perform work of the craft
or trade in which the apprentices are registered. Otherwise, the journey level rate will apply.
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Pay Apprentices the Correct Prevailing Wage

Apprentices employed on public works shall be paid the applicable apprentice prevailing
wage rate. Apprentices shall be paid at the apprentice wage rate only when they are
registered under a bona fide apprenticeship program with a State apprenticeship agency
which is recognized by the State Division of Apprenticeship Standards. The applicable
prevailing wage rate by craft can also be obtained from the Division of Apprenticeship
Standards addresses listed on top of this page.

Pay the Correct Apprentice Training Contribution

Contractors must contribute in the amount identified in the applicable Prevailing Wage
Determination for all journeyman and apprentice hours worked to a training fund of the
apprenticeship committee approved by the DAS or the California Apprenticeship Council
(CAC). Below is a sample of theraining Fund Contribution Form which can be
found at the following link:

http://www.dir.ca.gov/das/DASCAC2.pdf

State of California

Department of Industrial Relations
California Apprenticeship Council
P.O. Box 420603

San Francisco, CA 94142

TRAINING FUND CONTRIBUTIONS

Please use a separate form for each

jobsite, listing the occupations for the jobsite. One

check payable to the California Apprenticeship

Council may be submitted for all jobsites andior

occupations. Training fund confributions are mnof California Apprenﬂcesnjp
accepted by the California Apprenticeship Council for Council

federal public works projects, or for non-

apprenficeable cccupations such as utility technicians,

teamsters, efc
[MAME AND ADDRESS OF CONTRACTORELS CONTRACTOR MAKING CONTRISUTION FoTRac Tom & LICERSE RLWMBER
| e T
POSSTE LOCATION (IRCLUDE COUNTY | IF APPLICASLE - GIVE MAME OF
(MAME AND ADDIESS OF PUBLIC ASENCT AWARDING CONTRACT L. -
PERICD COVERED B CONT RIBUTION (FRON - TO)
(CLASSIFICATIONS OF WORKERS [CARPENTER, FLUMBER, ELECTRICIAK, ETC). COUNTY WO FERFORMED Ik HOURS CONTRBLTION BARTIINT
RATE PER HOUR
Total
[T ONE FLEREE TTIE G FRIRT 7O SAWE | ST
[TLE FRER COOE & TELEPRChE owaER |

GRS e 203 THAINING FUMD CONTRIBUTIONS

Training Fund
Contribution Form
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Contractors who do not contribute to an apprenticeship program must submit their
contributions to the following address (LCP Manual, July 2005, Section IV (B)(3), page
16):

California Apprenticeship Council

P. O. Box 420603
San Francisco, CA 94142-0603
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